TOB dLiactike-Yrpaina»

By [oaspna, 20-B

m. Knis, 04201, Vipaina

TeL: +38 (044) 201-15-40, 201-15-45
daxc: +38 (044) 201-15-48

e-mail: officel@plastics.ua
www.plastics.ua

NOMITUKA
LLOAO 3ABOPOHU NNATEXIB Ansi CMPOLLEHHA
®OPMAJIbHOCTEW TA BUUHEHHA 3ABOPOHEHUX
A

1. MPO NMONITUKY
Cdpepa 3acTocyBaHHsA

Ls Monituka woao 3abopoHn NnaTexis Ans CrpOLYEeHHS
(hopmanbHOCTEN Ta BUMHEHHA 3abOpOHEHUX Ain (gani —
«MonitMka») € YaCTMHOD NpaBui  BHYTPILUHLOMO
TPyAoBOro po3rnopsaky KomnaHii Ta 3acTocoByeTbCA A0
BCIX NOCamoBMX OCIO, BKMOHAYM  MpaLiBHUKIB,
TUMYAcOBMX  MpaUiBHUKIB ~ Ta  YrOBHOBAXEHWX
npeacTasHukie (nani — «Bignosigni Ocobu») TOB
«[nacTikc-Ykpaina» (gani — «Komnasis»).

[oTpmanHs BUMOr MONITUKKA TaKOX OYIKYETHCS Yy 3B'A3KY
3 BUKOHaHHSM pobiT uu HagaHHsaM nocnyr Ans KomnaHii 3
Boky areHTis, NiAPSOHWKIB, nocTa4anbHUKIB,
KOHCYnbTaHTIB KomnaHii Ta iHWwux ocib, skum moxe byTu
[IOPY4YEHO BUKOHaHHA pobiT abo HapaHHa nocnyr
KomnaHii Ta/abo Big imeHi Komnanii (gani — «3any4eHi
Ocobu»).]

L Monituka BCTAHOBMNIOE MiHIMANbHUIA CTaHAAPT, SKOro
3a Oygb-skvx  0OCTaBMH  NOBWMHHI  OOTPUMYBATUCA
Komnanis, BignosigHi Ocobu Ta 3anyyeHi Ocobu. Lis
MoniTMka 3acTOCOBYETHCA pasoMm 3 i BKNYae B cebe
NpvHUMNK, siki BuknageHi y Kodekci kopnopamueHoi
emuku, AxnmukopynuyiuHoi npozpami, [lonimuyi
wodo eusHayeHHs koHgnikmy inmepecie, Monimuyi
wodo e3aecmodii 3 aceHmamMu ma nocepedHuKamu,
Monimuyi wodo e3aemodii 3 nidpsdHukamu,
cybnidpsidHukamu ma nocmavanbHukamu, lMonimuyi
wodo npaeun noeediHku 3 nocadosumu ma
cnywboeumu ocobamu opeaHie depxaeHoi enadu ma
op2aHie Mmicyeeo20 camoepsadyeanHs, [lonimuyi
wodo nodapyHkie ma nposigie 20CMUHHOCMI,
Monimuui wodo 3abopoHu Oydb-skux npsmux abo
HenpsIMuX eHecKie Ha Kopucms NoAIMUYHUX napmil
ma nonimuyHux kaHOudamie, [Monimuui wodo
6nazodiuHoi ma cnoHcopckkoi donomoz2u (nani pasom
3 yieto Monitukoro — «Monituku Komnawiiy).

Bci TepmiHK, WO BXMBAKOTLCA 3 BENUKOi Oykeu, ane He
MICTATb BU3Ha4eHHA B Uik [Monituui, MaoTb 3HAYeHHS,
HasepeHi y Monitukax Komnarii.
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POLICY
PROHIBITING FACILITATION
PAYMENTS AND ENGAGEMENT WITH PROHIBITED
PRACTICES

L ABOUT THE POLICY
Application Area

This Policy prohibiting facilitation payments and
engagement with prohibited practices (the “Policy”) is an
integral part of the internal labour rules and regulations of
the Company and applies to all officers including
employees, temporary staff and  authorized
representatives (the “Covered Persons’) of Plastics-
Ukraine Ltd (the “Company”).

We also expect the Company’s agents, contractors,
vendors, consultants, and other persons who may be
assigned to perform work or to render services to the
Company and/or on behalf of the Company (the
“‘Assigned Persons’) to follow the Policy in connection
with their engagement with the Company.]

This Policy sets the minimum standard that must be
followed at all times, by the Company, the Covered
Persons and the Assigned Persons. This Policy
incorporates the principles set out in, and should be read
in conjunction with the following documents: Corporate
Code of Ethics, Anti-corruption Program, Conflict of
Interest Policy, Agents and Intermediaries Policy,
Contractors, subcontractors and suppliers Policy,
Policy on management of interactions with state
and/or local public officials, Gifts and Hospitality
Policy, Policy Prohibiting Any Direct or Indirect
Donations to  Political Parties, Charitable
Contributions and Sponsorship Policy (together with
this Policy the “Company’s Policies”).

All capitalized terms not otherwise defined in this Policy
shall have a meaning ascribed to them in the Company’s
Policies.




(a) Lini Monituku

Metoto uiei [MoniTkM € BCTAHOBIEHHA NpPOLEAYPY,
CMPsSAIMOBaHOI Ha 3abesneqeHHst LOTPUMaHHSA
BignosigHumn Ocobamm Ta  3anyveHumn  Ocobamu
BiMOBIAHMX 3aKOHIB Ta Nig3aKOHHMX akTiB, WO
3abopoHsitotb 3giicHeHHst [natexie ana CnpoleHHs
dopmanbHoCTE Ta BYMHEHHS  3abopoHeHux [
(BIANOBIAHO O BM3HAYEHb, HABELEHWX HUXKYE), a TaKOX
potpumanHs Monituk Komnanii y Lin cepi.

(b)

[MopyweHHs: BIiAMOBIAHOMO 3aKOHOAABCTBA MOXE MaTtu
HeraTvBHi Hacnigku ana Komnanii, BignosigHux Ocib Ta
3anyyenux Ocib, nounMHaroum Bif 3a3HaHHs penyTawiiHoi
WKOOM [0 MPUTSTHEHHS A0 LMBINbBHOI Y KPUMIHAMBHOI
BignoBiganbHocTi Ta/abo HaknageHHs CaHKuin 3 Boky
PErynATOPHUX 44X MPaBOOXOPOHHUX OpraHiB. KommaHis
Moxe nputardyTu BignosigHux Ocib, Wo nopywmny gaHy
MomiTwky, 8O  AMcUMNNiHapHOI  BiAMOBIAANLHOCTI,
BKMIOYAOYM y BIAMOBIAHWMX BUMagKax MPUMUHEHHS
TPYLOBOrO AOrOBOPY Yv AOrOBOPY NMpO HaZaHHs Mocnyr.

Yomy gotpumanHs MonitTmku € BaAXNUBUM

HeeukoHaHHs  3anyyenumn  Ocobamu  BUAMOr L€l
MoniTMkn MOXe NpuU3BECTV A0 MPUNUHEHHST KomnaHieto
BiHOCWH 3 TakUMK 0coBamu.

2. Knio40BI TEPMIHK

«3abopoHeHi [ii» o3Ha4yae Oyab-aki i3 3a3Ha4EeHMX
HWKYe i

(@) «Mpumycosi [ii» 03Ha4yae MOWKOMKEHHS YK
3anofisHHSA  WwkoaW, abo 3arpo3y MOLUKOMKEHHA 4K
3anofisiHHA LWKOAW, MPSIMO Y4 OnocepeakoBaHo, Oyab-
Ak ocobi abo wmanmHy Oyab-sikoi  ocobu, wob
HEHaINEXHUM YMHOM BNNMBATK Ha Aii ocobw;

(b) «3mMoBHUUbLKI [lii» 03Ha4ae [OMOBMEHICTb MiX
geoma abo pekinbkoma ocobamu, CrpsMOBaHy Ha
[OCATHEHHA HEHamnexHOI METH, BKIOYaYV HEHaneXHUi
BNIMB Ha fji iHWwoi ocobu;]

(c) «Kopynuinni [ii» o3Ha4ae nporoHyBaTW, Aaeati,
OTpuMyBaTi abo BMMarat, NPSIMO YK OrocepeaKoBaHo,
Oyab-siki MatepianbHi LWHHOCTI, W06 HeHaNeXHUM YUHOM
BNNMBaTW Ha Aji iHWOI 0cobw, i Takuii TepMiH Takox
BKMIOYae  3givicHeHHss natexy Aans  CnpolyeHHs
®opmarnbHOCTEN (SIK BU3HAYEHO HUXKYE);

(a)

The aim of this Policy is to establish a procedure to
ensure that the Covered Persons and the Assigned
Persons comply with applicable laws and regulations
prohibiting the Facilitation Payments and involvement the
Prohibited Practices (as defined below), as well as with
the Company’s Policies in this regard.

Objectives of the Policy

(b)

Violation of the Policy or applicable laws can result in
negative consequences for the Company, the Covered
Persons, and the Assigned Persons, ranging from
reputational damage to civil and criminal liability, and/or
sanctions of regulatory or law enforcement authorities.
The Company may take disciplinary action against the
Covered Persons breaching this Policy, including, where
appropriate, termination of their employment or service.

Why It Is Important to Follow the Policy

Failure of the Assigned Persons to follow this Policy may
result in termination of the Company’s relationship with
such persons.

2. KEY TERMS

“‘Prohibited Practices” means any of the following:

(a) a “Coercive Practice’ which means impairing or
harming, or threatening to impair or harm, directly or
indirectly, any party or the property of any party to
influence improperly the actions of a party;

(b) a “Collusive Practice” which means an arrangement
between two or more parties designed to achieve an
improper purpose, including to influence improperly the
actions of another party;

(c) a “Corrupt Practice’ which means the offering,
giving, receiving or soliciting, directly or indirectly, of
anything of value to influence improperly the actions of
another party and which term shall also include a
Facilitation Payment (as defined below);




(d) «llaxpancbki [ii» o3Hayae Oygb-ski Aii  um
Be3misinbHICTb,  BKMIOYAOMM  HafaHHs  HenpasauBoi
iHopmaLi, WO CBIAOMO YM Yepe3 HeobBepexHiCTb
BBOASITb B OMaHy 4/ MalTb Ha METi BBECTM B OMaHy
ocoby ans oTpuMaHHa diHaHCOBOI abo IHLLOI BUroaW Ym
QNS YHUKHEHHS 3000B'A3aHHS;

(e) «Mepewxkoaxatoui
3a3Ha4YEHUX HUXKYe fail:

Lii»

O3Ha4yae Oyab-ski i3

(1) 3HMWeHHs, anbeudikalis, 3miHa abo NpUxoByBaHHS
mMartepianis  4oKasiB poscnigyBaHHA  Komnawii, wo
rnepeLLKopKae poscnigysaHHI0 KomnaHi;

(2) HapaHHs HenpaBauBMX 3asB CrigumM, Wob icToTHO
nepewkoguTi poacnigyBaHHio  KomnaHii  3asB  npo
3aboponeni [ii;

(3) HeBMKOHaHHA 3anuTiB MPO HagaHHA iHdopmai,
[OKyMeHTiB abo 3anuciB y 3B'A3Ky 3 pO3CnigyBaHHAM
Komnawii;

(4) norpoxyBaHHs, nepecnigyBaHHa abo 3ansKyBaHHs
Byab-sikoi 0cobu, Wb He AONYCTUTU PO3KPUTTA HElo i
3HaHb LWOA0 MWUTaHb, WO CTOCYKOTLCS PO3CHigyBaHHA
Komnaii, abo npoBeaeHHs poacnigyBaHHsi; abo

(5) icTOTHe nepeWwKoMKaHHA 3MIVCHEHHIO [OroBIPHUX
npae KomnaHii Ha npoeeaeHHs ayauty abo nepesipku,
abo 3aicHeHHs JocTyny Ao iHdopmauii; Ta

(6) «Kpapixka» 03Hayae npWBMacHEHHs MaiHa, Lo
HaneXuTb iHLWik 0cobi.

[na uinei naparpacda (d) Buwe, ymoBa WOAO
HeobepeXHOCTI 3a40BOMNBHAETLCS, SKLLO Y BignoBiAHOMY
BunagKy ocoba € Bangyxoto wopo: (i) pesynbrary abo
Hacnigky 4w BesgisnbHocTi; abo (i) BipHOCTI uu
XubHOCTi  HapaHoi  iHdopmauii 4 HenpaBawBOj
iHopmaLi. MpocTa HEeTOYHICTL HaaaHoi iHdopmadii abo
fisi, 6e3mifarnbHICTL Y4 3MOBXWBAHHS, 3AIMCHEHI Yepe3
npocTy Hepbanictb, He € piBHO3HAYHUMM 3aDOPOHEHiN
[ii, BKMIOYaYM BIIHOCHO HE3HaYHUIA MNaTiK HEeBEnMKoI
abo He3HayHOi BapTOCTi, 3AIACHEHUA Ha KOPUCTb
[lepxasHoro Crnyx60BUS (K BU3HAYEHO HIKYE) 3 METOHD
3abesneyeHHss  Ta/abo  MPUCKOPEHHSI  BUKOHAHHS
3BUYaH1X abo HeobxigHWX aiv Ta/abo HagaHHs nocnyr,
aki  Komnania Ta/abo Bignosigna Ocoba, Ta/abo
3anyyeHa Ocoba mae 3aKkOHHE MpaBO OTPUMYBATH, He
3AINCHIOYM TaKUX NNaTix.

(d) a “Fraudulent Practice” which means any act or
omission, including a misrepresentation, that knowingly
or recklessly misleads, or attempts to mislead, a party to
obtain a financial or other benefit or to avoid an
obligation;

(e) an “Obstructive Practice” which means any of:

(1) destroying, falsifying, altering or concealing of
evidence material to a Company investigation, which
impedes the Company’s investigation;

(2) making false statements to investigators in order to
materially impede a Company investigation into
allegations of a Prohibited Practice;

(3) failing to comply with requests to provide information,
documents or records in connection with a Company
investigation;

(4) threatening, harassing or intimidating any party to
prevent it from disclosing its knowledge of matters
relevant to a Company investigation or from pursuing the
investigation; or

(5) materially impeding the exercise of the Company’s
contractual rights of audit or inspection or access to
information; and

(6) a ‘Theft" which means the misappropriation of
property belonging to another party.

For the purpose of paragraph (d) above, the test for
recklessness is satisfied, as applicable, if the actor is
indifferent as to: (i) the outcome or consequence of an
act or omission; or (ii) whether information supplied or a
representation made is true or false. Mere inaccuracy of
information supplied or an act, omission or misuse
committed through simple negligence, is not tantamount
to a Prohibited Practice, including a relatively minor
payment of a small or insignificant value, made to a
Public Official (as defined below) in order to secure
and/or expedite the performance of a routine or
necessary action, and/or provision of services that the
Company and/or the Covered Person and/or the
Assigned Person is legally entitled to receive without
making such payment.




«Mnatix, AkuiA BumaracTbCcsy» 03Ha4Yae nnarik, sKUiA
npumycoBo cTaryetbCs 3 BignosigHoi Ocobu Ta/abo
3anyyeHoi Ocobu Wnsxom peanbHUX Y MHUMUX 3arpo3
ii xuTTI0, BE3nevi 1m ceoboj.

Mnatix ana CnpoweHHa ®opmanbHOCTeN» 03Ha4vae
HE3aKOHHWA abo HeOILMHWMA  nnaTik, BKIOYA04M
BIJHOCHO HE3HaYHWi MnaTix HeBenukoi abo HesHauHoi

BapTOCTi, 3AIMCHEHMA Ha  KOpuCTb  [lepxaBHOro
Crnyx60BUS (9K BM3HA4eHO HUXKYE) 3  METOK
3abesneyeHHs  Ta/abo  MPUCKOPEHHA  BUKOHAHHS

3BUYaHMX abo HeobXigHMX Aiv Ta/abo HagaHHA mocnyr,
Aki Komnanis Ta/abo BignosigHa Ocoba Ta/abo 3anyyeHa
Ocoba mae 3aKkoHHE NpaBO OTPUMYBATK, HE 3AINCHIOYM
TaKuX Narix.

«[lepxasuuit CnyxboBeub» — ocoba, fka 3fiMCHIOE
Byab-AKy LiAMbHICTb, NOB'A3aHy 3 BUKOHAHHSM (yHKLi
[epxXaBn Y MICLEBOrO CaMOBPSAYBaHHS, npauioe Y
[epXaBHOMY NiANPUEMCTBI Ta BKasaHa B nyHkTax 11 2
YacTuHu nepLoi cTarTi 3 3akoHy Ykpaikm Big 14.10.2014
Ne 1700-VIl  «Mpo 3anobiraHHs kopynuii» (mani —
«AHTUKOPYNUiHMIA 3aKOH»), a Takox ocoba, ska
npaLtoe B MXHAPOAHIN OpraHi3aLii, noniTU4HIA naprii 4u
ocoba, sika € 3aBifOMO TICHO MOB'A3aHO0 3 [lepXaBHUM
Cnyx6oBLeM HacTinbkW, WO BNIMB Ha Taky 0coby € uu
MOXe BBaXaTWUCA MOTEHLIMHUM Yi (DaKTU4HUM BrIMBOM
Ha camoro [lepxasHoro Criyxbosus. Taki 0cobu MoxyTb
BKMioYaT Grmabkux poawdiB [lepxasHoro Crnyx60Bus
(Hanpuknag, 4oroBik Y1 ApyXwHa, aitn, Batbku, Bpatv Ta
CECTPU Y HOroBIK/OpYXvHa avuTuHK, BpaTa abo cecTpy).

«OdpiinHumin Mnatix» 03Ha4Yae 3aKOHHWIA NNaTix, poamip
AKOro OQiLiiHO BCTAHOBIEHWUIA | BHECEHHS SKOro [0
AepxasHoro abo MicueBoro Olomkery, 3anexHo Bif
06CTaBWH, BUMaraeTbCA BiANOBIAHAMM 3aKOoHamu Ta/abo
NiA3aKOHHUMM akTamu (Hanpuknag, [AEepXaBHE MUTO,
peecTpaliHuiA Ta/abo cyoBui 36ip, nnarexi 3a nocnyrv
HOTapiyca,  nnatexi  OUiHIOBa4YaM,  MPUBATHUM
BUKOHABLIM TOLLO).

3 3ATAJbHI MPUHLUMK

Komnawis 3actocosye nigxig abcomoTHOI HeTepnuMocTi
WoAo nnatexis AN CrpoweHHs dopmanbHocTei Ta
BYMHEHHS 3aDOPOHEHMX i, BKM0Yaouu, 663 obmexeHb,
BYMHEHHS KOPYNLiAHMX Zi, | KOMNaHis ix 3ab0poHSiE.

He icHye MiHimaneHoro nopory ana [natexy ans
CripoweHHs  ®opmanbHocTelt Ta  3abopoHeHoi /i,
BKMoYatoun, 6e3 obmexeHb, Kopynuivy [io. Mnatik
BBaXaeTbcA 3abopoHeHoo [ieto abo [natexem ans
CnipoLuerHst dopmansHOCTeN, SKLWO He MOXHa OTPUMATK
Oyab-5KOro [oKa3y Moro 3aKOHHOCTI.

‘Extortion Payment” means a payment, which is forcibly
extracted from the Covered Person and/or the Assigned
Person by real or perceived threats to his/her life, safety
or liberty.

‘Facilitation Payment” means illegal or unofficial
payments, including a relatively minor payment of a small
or insignificant value, made to a Public Official (as
defined below) in order to secure and/or expedite the
performance of a routine or necessary action, and/or
provision of services that the Company and/or the
Covered Person and/or the Assigned Person is legally
entitled to receive without making such payment.

‘Public Official” means a person who performs any
activity related to the exercising of public functions of
central or local government, or works in public enterprise
and is listed in paragraphs 1 and 2 of part 1 of Article 3 of
the Law of Ukraine "On Prevention of Corruption" No.
1700-VII, dated 14 October 2014 (the "Anticorruption
Law"), as well as a person who works intemnational
organization, political party, or a person who is known to
be closely linked to the Public Official in a way that
influencing this person is or may be perceived as
potential or actual influence on the Public Official
himself/herself. The latter may include close relatives of
the Public Official as referred to in clause 1 of the
Anticorruption Law (e.g. spouses, children, parents or
siblings, or spouses of a child or a sibling).

‘Legitimate Payment” means a legitimate payment,
amount of which is officially established and required by
applicable laws and/or regulations to the state or local
budget, or as the case may be (e.g., state duties, filing
and/or court fees, payments for the notarial services,
payments to evaluators, private law-enforcement officers,
efc).

3 GENERAL PRINCIPLES

The Company has a zero tolerance approach to the
Facilitation Payments and Prohibited Practices including
without limitation the Corrupt Practice, which are
prohibited by the Company.

There is no de minimis threshold for the Facilitation
Payment and the Prohibited Practices including without
limitation the Corrupt Practice. A payment is deemed to
be a Prohibited Practice or a Facilitation Payment if no
reasonable proof of its legitimacy can be obtained.




byab-siki Ta BCi nnartexi, 3diCHEHi 3a Ta Bif IMeHi
Komnawii, noBuHHI ByTW HaNeXHUM YUHOM NiATBEPIKEH
(Hampuknag, KeuTaHUiel0, BUMMCKOID 3 6aHKIBCHKOrO
paxyHKy TOWO) i npaBunbHO BigobpaxeHi B 0Bniky
Komnaii.

BignosigHi Ocobu Ta 3anyueHi Ocobu He MatoTh npasa:

(a) NPSMO 4YM  OnocepeakoBaHo Bpatu yyactb y
3gicHeHHi byab-akux Mnatexis Ans CnpowyeHHs
®opmarnbHocTel Ta BUMHeHHI 3abopoHeHux i,
He3anexHo BiA TOrO, 44 BOHM OBILAKOTH,
MPOMNOHYI0Tb,  3AIMCHIOITE YM  CaHKLOHYIOTb
nponoauuilo  3giMcHenHs  lnatexy  ans
CnpoleHHst PopmarnbHOCTER B CBOrO iMEHi
Ta/abo Big imeHi Komnaii; Ta/abo

(b) [03B0NSATV Ta/abo CnoHyKaTH IHWMX A0 y4acTi B
Oyab-skomy  Mnatexi  ana  CnpoweHHs
®opmanbHocTen Ta 3abopoHeHin [ii Big cBoro
iMeHi Ta/abo Big iMeHi KomnaHii.

4. A WOo#O 3AMWUTIB HA  3[ICHEHHSA
NNATEXY Ans CMPOLLEHHA
®OPMANBHOCTEW TA 3ABOPOHEHOI Al

o cTocyetbca Oyab-sIKOrO 3anuTy Ha  3AIMCHEHHS
Mnatexy ana CnpoweHHs PopmanbHOCTed Ta iHWOT
3abopoHeHon [ii (sBHOro 4v npuxosaHoro), BianosigHi
Ocobu Ta/abo 3anyqeHi Ocobu NoBUHHi:

(a) BIAMOBMTUCA Bif 3AIMCHEHHA [Inatexy ans
CnpouweHHs  ®opmanbHocTedt Ta/abo  iHWOi

(b) MoBIAOMUTI 0COBY, LU0 3AINCHIOE 3anuT, Npo Te,
wo wvomy/in  3abopoHseTecs  Monitukamu
KomnaHii Ta 3akoHom 3piicHioBaTy [natix ans
CnpouyeHHss ®opmansHocTen Ta/abo BYMHEHHS

TaKoi 3abopoHeHi [ii;

(c) HeBiAKNagHoO nosigoMuTY Npo 3anut Komnnaexe
odviyepa / OpuckoHcynbTa Komnanii; Ta

MOHATA  MUATaHHA nepej  CBOIM  CTapLium
MEHEKEPOM 4M KEpiBHWKOM 3a HeobxigHoCTi
Ans 3abesneyeHHs NPaBUMbHOTO MOBOKEHHS
MPpY BUKOHAHHI 3aBAaHHS.

Any and all payments made for and on behalf of the
Company must be duly confirmed (e.g., with receipt, bank
statement, etc.) and correctly recorded in the Company’s
accounts.

The Covered Persons and the Assigned Persons must
not:
(a) directly or indirectly, engage in any Facilitation
Payments and the Prohibited Practice, whether
acting promise, offer, make or authorize the
offering of the Facilitation Payment on their
behalf and/or on behalf of the Company; and/or

(b) allow and/or induce others to get involved in any
- the Facilitation Payment and Prohibited Practice

on their behalf and/or on behalf of the Company.

4. DEALING  WITH REQUESTS  FOR
FACILITATION PAYMENT AND PROHIBITED
PRACTICE

With respect to any request for the Facilitation Payment
and other Prohibited Practice (either explicit or implicit),
the Covered Persons and/or the Assigned Persons must:

(@)

decline to make the Facilitation Payment and/or
other Prohibited Practice;

inform the demander that he/she is not allowed
by the Company’'s Policies and by the law to
make Facilitation Payment and/or conduct such
Prohibited Practice;

(b)

immediately report the request to the Company’s
Compliance Officer / Legal Adviser; and

(d) raise the issue with his/her senior manager or
supervisor to properly manage the assignment, if
necessary.




Bignosigni Ocobu T1a 3anyyeHi Ocobu  MOBWHHI
HeBiOKNagHO nosigoMuTM Mpo  Byab-AKy nigospy Y
3piicHenHi Mnatexy ana CnpouweHHs PopmarnbHOCTER,
Mnatexy, sk Bumaraetoes Ta/abo 3abopoHeHoi [ii
cTtocoBHO KommaHii abo mpoekTy uM TpaHcakuii, Lo
3MiricHI0ETLCA KoMnaHieo, cTocoBHO Komnadii um 3a i
yyacTio. Take noBigOMMEHHS HapgaeTbCsi Komnnaece
odivepy / FOpuckoHcynbTy Komnaii.

5. MOMEPEAHIW AO3BIN

3piicHeHHss  Byab-Akux  nnatexis  [lepxaBHuM
Cnyx6osusm, okpim OdiuiHoro Nnatexy, cysopo
3ab0pOHAETLCS.

BignosigHO [0 BMMOr YMHHOrO 3aKOHOAABCTBA Ta Ljei
MoniTkn Ans BuKoHaHHs OdiliiHoro Mnartexy Bif iMeHi
KomnaHii 3piiicHeHHs Oyab-skux nnatexis Oynab-sikomy
[lepxaBHomy CnyxboBulo Ta Oyab-AKMX aBaHCOBKX
nnarexis Oyab-akin BignosigHin Ocobi uu Byab-AKuM
areHTam, nigpsaHvKam, nocTavarnbHuKaMm,
koHCyrnbTaHTam KomnaHii v iHWwWuM ocobam, skuM Moxe
ByT1 [OpyYeHO BUKOHaHHSI pobiT abo HagaHHs nocnyr
Komnawii Ta/abo Big imexi Komnarii (3anyueHi Ocobu),
BUMarae nonepeaHLoro ao3sony KommnaeHc odiuepa /
HOpuckoHcynbTa Komnanii.

BignosigHum Ocobam He [103BONSETHCA
BMKOPUCTOBYBATM CBOI KOPMOPaTWUBHI KpeawTHI KapTku
(AKkwo Taki €) ans 3piicHeHHs OdivinHmx Mnatexis 6e3
nonepeaHLOro 40380y, Sk nepeabadeHo BuLLe.

6. NOPAAOK NOBIAOMITEHD

BignosigHi Ocobu Ta 3anyyeHi Ocobu 30608B'A3aHi
nosigomnsaTM npo 3aincHeHHs OdpidinHux narexis Ta
Hapaeatv QiHaHcosomy Bigainy Komnadii opuriHanu
NIATBEPIKYIOYMX [JOKYMEHTIB (Hanpuknag, KBWTaHLto,
BUNMCKY 3 OaHKIBCLKOTO paxyHKy TOWO) LWOAO BCiX
nnatexis, 3AINCHEHNX 3a Y Big iMeHi Komnanir.

Yci OdiginHi Mnarexi noBuHHI OyTM [OKYMEHTanbHO
NiATBEPKEHI NMPOTArOM CIMAECATU ABOX (72) roauH micns
3MICHEHHA OMnNat Ta 3aHeceHi [0  crieuianbHoro
peecTpy Odiintmx Mnatexis.

Byob-skmin Mnatix ans CnpowerHs PopmanbHocTen
Ta/abo 3abopoHeHa [is, Wo 3aiicHIoETECA BiagnosigHoo
Ocoboto abo 3anyyeHoto Ocoboro, HeBiaknagHo
nosigomnsieTscss KomnnaeHe ogivepy / FOpuckoHeynbTy
KomnaHii, sikuin NOBUHEH HaneXHUM YWHOM po3cnigyBaTu
TakMA BUNaAOK BIAMOBIAHO 40 Kogekcy kopriopatvsHOI
ETUKM Ta AHTUKOPYLiAHOT nporpamu Komnawii.

Covered Persons and Assigned Persons must report
without any delay any suspected Facilitation Payment,
Extortion Payment and/or Prohibited Practice in relation to
the Company or a project or transaction carried out by,
concerning or in respect of, or with the involvement of, the
Company to the Company’s Compliance Officer / Legal
Adviser.

5. PRIOR AUTHORIZATION

Any payments to the Public Officials are strictly
prohibited, except for the Legitimate Payment.

To comply with the applicable legislation and this Policy,
any payments to any Public Official and any advance
payment to any Covered Person or any Company’s
agents, contractors, vendors, consultants, and other
persons who may be assigned to perform work or to
render services to the Company and/or on behalf of the
Company (Assigned Persons) to make a Legitimate
Payment on behalf of the Company must be
preauthorized by the Compliance Officer / Legal Adviser.

The Covered Persons are not allowed to use their
corporate credit cards (if any) to make the Legitimate
Payments without prior authorization as provided above.

6. REPORTING PROCEDURE

The Covered Persons and the Assigned Persons are
required to report the Legitimate Payments and to
provide the Company's Finance Department with the
original evidence (e.g., receipt, bank statement, etc.) for
any payments made for or on behalf of the Company.

All Legitimate Payments must be confirmed within
seventy two (72) hours after the payment and recorded in
a dedicated register of Legitimate Payments.

Any Facilitation Payment, Extortion Payment and/or
Prohibited Practice conducted by the Covered Person or
the Assigned Person must immediately be reported to the
Company’s Compliance officer / Legal Adviser of the
Company, who should investigate the event as
appropriate in accordance with the Company’s Corporate
Code of Ethics, Anti-corruption Program.
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f. PISHE

Yci BignosigHi Ocobu ta 3anyueni Ocobu nosuHHi ByTy
o3HavomneHi 3 [lonmiTkold Ta MOBWMHHI  nignMcaTu
nMcbmMoBY  (hOpMy  MIATBEPKEHHS, WO  3acsigvye
BU3HAHHA Ta MPUAHATTS  Humu  [onituku.  AKwo
BignosigHa Ocoba abo 3anyyeHa Ocoba 3 Oyab-sKux
MPUYMH He O3Halomunacs abo He nignucana opmy
NiATBEPKEHHS, BOHA HE 3BINbHAETLCA Bif 3000B'A3aHb 3
LOTPUMaHHSA BUMOT oniTUKK.

AkTtyarnbHa Bepcis Uiei [Monitvku AOCTynHa B pexumi
OHMaWH 3a agpecoro: www.plastics.ua

MoniTuka MoXe nepernaaaTics B Mipy HeobXigHoCTi, ane
HE MeHLLE, HiX yepe3 Tpu (3) poku 3 AHs Ti NPUAHATTS
KomnaHieto.

BignosigHi Ocobu Ta 3anydveHi Ocobu noeuHHI ByTu
CBOEYacHo nosigomneHi npo Byab-ski 3MiHK B MoniTiwi.

Byab-ski nuTaHHsA, Wo cTocyroTees Uil Monituku Ta/abo
iHhopmauii woao Oyab-AKOr0  MOTEHUIMHOMO 4K
(hakTuyHoro nopywerHs [onitukn abo Oyab-aKoi i3
Monitwk KomnaHii, Wo Mano Micle Yu MOXe Matu micue,
nosuHHi Oyt appecoBaHi KomnnaeHc odiuepy /
tOpuckoHcynbTy Komnanii. KoxHe nosigomnerHs 6yae
peTenbHO PO3rMsiHyTe | po3cnigyBaHe Ha KOHMIAEHLUinHIA
OCHOBI.

[lata Ha?)am-m YUHHOCTI Lieto MMoniTvkolo:

«4_5» 7@ Cr ST 2041 (%3

Nara nepgrnsgy uiei MoniTyku:
5> %&M 20% p.

A MISCELLANEOUS

All Covered Persons and Assigned Persons shall be
familiarised with the Police and sign a written
confirmation form evidencing its acknowledgement and
acceptance of the Policy. If a Covered Person or
Assigned Person has not familiarised themselves with the
Policy or has not signed the confirmation form due to any
reasons, he/shefit shall not be exempted from the
obligation to adhere to Policy.

The up-to-date version of this Policy is available online at:
www.plastics.ua

The Policy may be reviewed as and when needed but no
later than three (3) years from the date of its adoption by
the Company.

The Covered Persons and Assigned Persons shall be
timely informed on any changes in the Policy.

Any questions conceming this Policy and/or information
concerning any potential or actual violation of the Policy
or any of the Company’'s Policies has occurred or is
about to occur should be addressed to the Company’s
Compliance Officer / Legal Adviser. Every report shall be
carefully considered, investigated and treated in
confidence.
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